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Note: All terms will hold the same definition as outlined in the Dalhousie Student Union Constitution.

1. Preamble

The Dalhousie Student Union is committed in all its operations to creating equitable and inclusive
environments free from harassment and discrimination. Creatinginclusive and positive environmentsisa
collective responsibility of all members of the Dalhousie Student Union, butin ordertopromotethese
aims, thefollowing policy outlinesactionsthatwillbe undertakenby the Dalhousie Student Unionto
activelychallenge discrimination, harassment, and oppression.

2. Scope

This policy willapplytoallexecutives, staff, volunteers, tenants, contractors, vendors, societies, and
membersofthe DalhousieStudentUnion.ltalsoappliestoallevents, programming, businesses, and
services of, or associated with, the Union.

3. Definitions

a. Privilegeistheunearnedadvantagesextendedtoadominantgroupintheformofcultural,
economic, political, socialandinstitutionalrights—atthe expense of marginalized groups. These

advantagesareactivelyreproducedthroughthe normalization ofthedominantgroup.

b. Poweristhe abilityto exercise controland/orhaving accesstosystemsandresources
considered legitimate by individuals and institutions.

c. Oppressionistheexercisingofpoweroveramarginalizedgroupbyadominantgroup.
Oppressionis a systemic phenomenon that can manifestinindividual or institutional actions.



d. Sexualharassmentis any unwanted sexual attention or solicitation which has the effect of
interfering with an individual’s participation, or which creates a negative emotional or
psychologicalenvironment. Thisdefinitionisnotintended, norshouldbeunderstoodto
contradict, expand, or limit the definition of sexual harassment underthe Nova ScotiaHuman Rights
Act.

4. Harassment andDiscrimination

a. Pursuanttothe Objectives ofthe Union, discrimination and harassment based onanyandall
groundsprotectedunderthe NovaScotiaHumanRightsActwillnotbetoleratedatany events
sponsored by the Union orin any space operated by the Union.

b. Discrimination and harassment may take the form of:

Barriersthatpreventthemembersofthe Unionlivingwithdisabilitiesfromparticipatingin
student union programming and activities;

Remarks,includingjokesorinnuendos, thatare based onracist, sexist, ableist, homophobic, or
transphobic sentiments;

Promotional materials, events, or performances that use stereotypes based onanyandall
grounds protected under the Nova Scotia Human Rights Act;

Offensive comments and/or actions which demean, humiliate orthreaten an individual or
group;

Printed or digital material, displays, and graffiti which demean, humiliate or threaten an
individual or group;and

Sexualharassment, includingremarks,jokesorinnuendoesaboutaperson’sbody, attire, age,
marital status, gender, sexuality, sexual orientation, perceived sexual orientation or perceived
genderidentity.

c. TheExecutive, Counciland Board, in consultation with the Equity and Accessibility Office, are
responsible forensuringthattheservices, events,advocacy, campaignsandotherprograms ofthe
UnionrepresentthediversityoftheUnion’smembership,includingbutnotlimitedto, creating
bylaws, policies, programmes, activitiesandgroupsthataimtoamelioratethe conditions of
marginalized communitiesincluding Indigenous students; racialized students; studentswith
disabilities;lesbian, gay, bisexual,trans,andqueerstudents;andwomen students.

5. Accommodations for Union Events and Activities

The Union shallinclude contact information on all promotional material for students wishing to seek
accommodationsforeventsandactivitiesundertakenbythe Union.The Unionwill undertake all
reasonable effortsto meetaccommodation needs within its control.

6. Equity Statement

Inaccordancewiththeaimsofthispolicy,thefollowingstatementwillbepostedand/orread aloud
to participants at all events of the Union:



Studentunionsolidarityisbasedontheprinciplethatallmembersshouldbeableto participate
equallyintheirunion, recognizing that students havediverse experiences of privilegeand
marginalization.Asmembersofthestudents’union,mutualrespect, cooperationand
understanding areour goals. We shouldneither condone nortolerate behaviourthat
underminesthedignityofanyindividualorcreatesanintimidating, hostile, oroffensive
environment.

Itisourcollectiveresponsibilityto createaninclusivespace fordiscussion anddialogue. Anyform
orformsofdiscrimination and/orharassmentwill notbetolerated, norwill hate speech
rooted in, but not limited to, sexist, racist, classist, ableist, homophobicor transphobic
sentimentsand/orremarks. Weallhaveanobligationtoensurethatan open and inclusive
space, freeof hateis established. Ifyou violate this understanding, you will be asked to leave.

7. Complaints

a. MembersoftheUnionwhobelievetheUnionhasinsomewayviolatedthispolicycanmakea
complaint to the Vice-President (Internal).

b. Ifthe complaint concernsthe Vice-President (Internal), a complaint may be made toanother
member of theExecutive.

c. Ifthe complaint concerns all members of the Executive, a complaint may be made to the Chair of
Council orthe Chair of the Executive Review Committee.

d. TheVice-President(Internal)orappropriaterecipientofthecomplaintshallconvenea meeting
withthecomplainantwithinfourteen(14)days. TheUnionwillrespondinwritingto the
complainantwithinfourteen(14)daysofthemeeting,includingifthe Unionwilltakeany further
action.

e. Actions the Union may take could include:

a public statement on behalf of the Union;

achangein policy or procedure;

a meeting with concerned parties; or

any otherremedy that may from time to time be determined.
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e. Complaints will remain confidential unless the complainant permits disclosure.
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